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Old-Fashioned and 
Contemporary Prejudice



Overview

 The Transformation of Prejudice

 Modern-Symbolic Prejudice

 Aversive Prejudice

 Ambivalent Prejudice

 Benevolent Prejudice



Transformation of Prejudice

 Research studies show people still express strong prejudiced 
attitudes and behaviors even though they don’t consciously 
admit to it

 Bogus Pipeline

 fMRI studies

 Politeness Request Studies

 Diary Studies – sexism and racism

https://www.youtube.com/watch?v=602r9VjWthY


Transformation of Prejudice

 “Jim Crow Racism”(old-fashioned) – belief that Whites 
were genetically superior and subordinate segregation 
was acceptable

 WWII made us aware of the dangers of segregation and 
subordination

 Since Jim Crow laws are gone, some feel prejudice is no longer an 
issue

http://blackthen.com/jim-crow-the-laws-that-made-the-south-separate-and-unequal/


Transformation of Prejudice
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Changing Prejudice

 Are we becoming less prejudiced? 

 I’m not racist, but…

 I’m not sexist, but…

 Homophobic Language

 Multicultural Response

http://imnotracistbut.tumblr.com/
http://not-sexist-but.tumblr.com/
http://www.nohomophobes.com/
http://www.huffingtonpost.com/2013/05/31/cheerios-commercial-racist-backlash_n_3363507.html


Explaining the Contradictions

 Prejudice and Character – most incorrectly feel that 
only “bad” people are prejudice

 Implicit Biases – unconscious biases can lead to subtle 
discrimination



Old Fashioned Prejudice

 Women and minority groups are biologically inferior 
to white men

 Supported by “scientific evidence”, government and social 
support



Contemporary Prejudice

 Contemporary Prejudice – reconciling support for racial/sex 
equality, while still holding negative attitudes towards 
minority groups

 Contemporary prejudice emerges when it can be justified

 e.g. “Affirmative Action violates the principle of fairness 
and equality”



Theories of Contemporary Prejudice

 Modern/Symbolic Prejudice – belief that minority 
groups are morally inferior to majority groups and lack 
traditional values

 Feel that discrimination complaints are unjustified

 Wealth and Education gaps are due to minority values and lack of 
motivation, values, and morals

 Endorse egalitarian values,  but oppose equal outcome programs 
to maintain status quo

 Feel threatened by programs that help minority groups improve

http://condor.depaul.edu/phenry1/SR2Kinstructions.htm
http://on.cc.com/1KsI0X6
http://www.liveleak.com/view?i=5d7_1352283041&comments=1


Theories of Contemporary Prejudice

 Modern Symbolic Prejudice…

 People are socialized to feel a degree of negative emotion towards 
minority groups

 People with modern prejudice typically have little actual 
experience with minority groups

 Discrimination – occurs when it can be justified by non-
racial/sex/religious grounds

http://www.cc.com/video-clips/h2l2ij/the-daily-show-with-trevor-noah-who-s-actually-supporting-donald-trump-
http://jezebel.com/university-of-alabama-sororities-still-wont-rush-black-1294674764


Theories of Contemporary Prejudice

 Aversive Prejudice – belief in equality, but ignoring 
and/or avoiding contact with minority groups

 May support equality programs like affirmative action

 Strongly motivated to see themselves as unprejudiced

 Avoid intimate and prolonged contact with minority groups to 
eliminate negative affect

https://www.youtube.com/watch?v=xdyin6uipy4
https://www.youtube.com/watch?v=j1WEtFFPVBU




Theories of Contemporary Prejudice

 Aversive Prejudice

 May Overcompensate by being overly positive

 Situational Factors - ambiguous situations lead to minority 
discrimination

 Discomfort around high status minorities leads to discrimination

http://www.youtube.com/watch?v=YnwqECbNm4Y


Theories of Contemporary Prejudice

 Ambivalent Prejudice – simultaneously having 
positive and negative feelings/beliefs about other 
groups

 Individualism values vs. Egalitarian values

 e.g. “black people are both deviant and disadvantaged” or “women 
are both controlling/manipulative and disadvantaged”

 Overemphasize one value set depending on context/primes to 
reduce conflicted feelings



Theories of Contemporary Prejudice

 Ambivalent Prejudice…

 Response Amplification – extremely positive or 
negative behavior towards an outgroup member
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Theories of Contemporary Prejudice

 Benevolent Prejudice - Positive beliefs about 
minority groups that keep them in low status/power

 Ambivalent Sexism – a mix of hostile and benevolent 
sexism (e.g. chivalry)

 Rewarding women only for adhering to traditional gender 
roles

https://www.youtube.com/watch?v=kORINpVUEtE
http://thinkprogress.org/education/2015/02/07/3620571/rate-my-professor-sexist/


Theories of Contemporary Prejudice

 Old fashioned – domination and 
exclusion

 Modern – opposition to social policies

 Aversive – avoidance

 Ambivalent – response amplification

 Benevolent – positive beliefs

 Lack of Prejudice










